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ARTICLE 15

EMPLOYEE RIGHTS

15.1 An employee may request in wri t ing of  the appropr iate administrator assignment to
a particular set of duties he/she wishes to perform. These duties must be
consistent with the employee's classification. The appropriate administrator shall
respond in writing to such requests.

15.2 An employee may request in writing a meeting with appropriate administrator to
discuss a posi t ion descr ipt ion, reassignment,  work assignment,  or workloads. Such
a meet ing shal l  not be unreasonably denied.

15.3 Employees shal l  have the r ight to use campus telephones in emergency si tuat ions.
Employees wi l l  pay for long-distance cal ls.

15.4 An employee shal l  be ent i t led to payrol l  deduct ions for insurance premiums
according to the procedures determined by the CSU and the State Controller.

15.5 Bargaining uni t  employees shal l  be provided with keys determlned necessary by
the CSU and with ident i f icat ion badges or cards. I f  a campus establ ishes a fee
schedule for replacing such property i f  i t  has been lost ,  stolen, or damaged,
employees shal l  be charged such fees i f  the loss, theft ,  or damage was due to their
negl igence or unauthor ized use.

Invest iqatorv Interviews (Weinqarten Rights)

15.6 Upon his/her request,  an employee may be represented by the Union or
representat ive of  his/her choosing at  an invest igatory interview i f  the employee
reasonably bel ieves that discipl inary act ion may resul t .

Due Process Rights (Skel ly Review Rights)
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wri t ing. consistent wi th Skel ly_v. State personnel Board and any subsequent
decisions. pr ior to the imposi t ion of  formal disciol inary act ion under Educat jon Code
Sect ion 89535 (susoension without pay. involuntary demotion. or dismissal) .  The
emplovee may be represented at the hearino by a union representat ive or one

State Personnel Board Rights (Educat ion Code 89539)

15.8 Any emplovee dismissed, suspended. or demoted for cause mav reouest a hear ing
by the state Personnel Boa.d by f i l ino a request. in wri t ing.with the board within 3o
davs of being served with the not ice.
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Confident ial i tv of  Employee Records

15.79 The csU shaI maintain the conf ident iar i ty of  emproyee records maintained by the
Universi ty pursuant to state and federal  laws.


