
^ .a7

147 '  '  
I  csu Proposal  - :  Modify Exist ing Language SETC-UNITED Negot iat ions

/v

July 29, 2008

ARTICLE 14

CORRECTM ACTION and DISCIPLINE

74.7 employee may receive from an appropr iate administrator an oral  and/or wr i t ten
r imand. Oral  and wri t ten repr imands shal l  be considered correct ive act ion.

74.2 A employee may request a conference with the administrator who issued the
request shal l  not be unreasonably
at such a conference by another

employee's request,  there shal l  be a
of su pervis ion.

mand to discuss the reDrimand. Such a
ied. The employee may be represented
ployee or a Union Representat ive. Upon the

of the wri t ten repr imand at the next level

74.3 wri t ten repr imand shal l  be placed in the official personnel file of the affected
Personnel Fi le.  The emolovee shal l  beoyee and shal l  be subject to Art ic le 13,

ided with a copy of a wri t ten repr imand.

74.5
?Atortulrlil LeA*e
tcef€r+Fi,|ffefrdj**}r.pcy an employee for reasons related to

persons or property;  or (b) the prevent ion of  the disrupt ion of
operat ions, or (c)  invest igat ion for formal not ice of  discipl inary

Tato A*tls

e President may
) the safety of

rams and/or

PeroA>tll.rr,
14.6 President shall notify the employee of the immediate effect of a te*rporcnf

?ary fio411 teew ?ar o ftou. L,*
t4.7 The President may a-t€Ff€ralT+r€?€rr3i€{r-and shall so notify

the employee. hal l  automatical iy terminate upon service of
formal not ice of  discipl inary act ion
whichever occurs f i rst ,  unless the
President.

or th ir ty (30) days af ter i ts commencement,
is extended by the

Discipl ine

14.8 Sanct ions imposed in a disciol inarv act ion shal l  be l imi ted to dismissal ,  demot ion, or
suspensaon without pav.

Not ice of  Discipl ine

f f i14.9 A not ice of  discipl inary act ion shal l  be served on the employee by the
appropr iate administrator in person or by cert i f ied mai l  at  the employee's last
known address. Refer to provis ion 9.5,  "Respond and Fi le" for determinat ion of  the
date the employee is to use to calculate the t imel ine for appeal ing under the
a ppropr iate administrat ive proced u re.
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w14.to A permanent employee shal l  have the r ight to a Skel ly review, ei ther oral ly
or in wri t ing, consistent wi th Skel ly v.  State Personnel Board and any subsequent
decisions, pr ior to the imposi t ion of  formal discipl inary act ion under Educat ion Code
Sect ion 89535 (suspension without pay, involuntary demotion, or dismissal) .  The
employee may be represented at the hearing by a union representative or one
person of the employee's choosing. The Skel lv review r iqht does not applv to
"correct ive act ion" or " informal discipl ine" unless at tached to the not ice of
discipl inarv act ion, nor does i t  aooly to probat ionarv emoloyees rejected dur ing
Drobat ion,
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